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Tinley - age 5. 
She crushed her potty 

training goal right before 
her 5th birthday. 
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Mission

Values

Vision

Hope’s Home creates opportunities 
through support for children with complex 

medical needs, typically developing 
children, and their families in our 

community. Our employees are passionate 
about providing a safe, inclusive, and 

developmentally appropriate environment 
for children where early learning is 

enhanced, children’s full potential is 
attained, and family’s dreams 

become a reality.

All children are loved and 
accepted members of their 
communities, regardless of 
any medical or 
developmental needs they 
may have.

Hope’s Home believes in the 
inherent value of each and every 
life. 
Each project is guided by our 
values of love, family, respect, 
fun, and exceptional care.
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$1,343,810
Total fundraised dollars and 

donations.

107
Parents were able to  

  maintain employment 
because of our services.

Grew our 
Social Media
• Grew our Instagram by 300 followers.
• Grew our Facebook by 679 followers.
• Started a SWTS Instagram page. Grew it to 652 

followers with 11% engagement
• Grew our LinkedIn presence and started posting 

bi-weekly.
• Created a new and improved website

Staff 

         Retention
79.8%

Hi Mama
Introduced Hi Mama in our Early 
Learning & Childcare centres to 

increase communication with our 
parents.

Renos
Completed the renovations at 

Prince Albert and expanded our 
Supportive Living Home.
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Teagan Bossenberry is a nurse at our Early 
Learning & Childcare Centre in Regina. She 
has been with Hope’s Home for 7 years.
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2019-20 was an exciting year at Hope’s Home.  

The fiscal year started with an amazing fundraising and public outreach event in Regina, with a 
sold out crowd coming together to donate over $280,000 in one night at Swinging with the Stars. 
The fiscal year ended with the COVID-19 pandemic and the multitude of implications that had on 
operations, team members, families, and the kids. Through out the ups and downs of the year, the 
organization remains focused on the future. For me, some highlights of the fiscal year 
included:
• The completion of the renovations at the Prince Albert facility. The facility has been upgraded 

in many areas and resulted in an expansion to our Supportive Living family.
• The focus from the Senior Management Team and the Board on organizational and financial 

stability are evident in the yearend financial results. While no one predicted the pandemic, the 
work undertaken by the team in advance put the organization in a good position to manage 
the impacts.

• The partnership from our stakeholders at Government of Saskatchewan. Our Ministry partners 
are always important to the ongoing success of the organization, and they were critical in the 
COVID-19 period. We are grateful for the ongoing partnership and support.

• The dedication of the members of our volunteer Board who contributed countless hours over 
the year in support of the organization’s mission. I want to particularly acknowledge June 
Draude and Ivan Trudel who have decided to step off the Board, I am very grateful for their 
contributions.

• The leadership of the Senior Management team. 
Watching the team in action during the year, and 
in particular during the pandemic phase, was    
impressive. They dealt with many challenges with 
professionalism, composure and focus and always 
kept the best interests of the kids and families 
front of mind. THANKS for all you do!

• The team at Hope’s Home who continue to      
provide the best possible care for the children.

• The parents and families who entrust Hope’s 
Home with your children. We value your          
confidence in the organization and the team.

As I step down as the Board Chair, I have been 
reflecting on how far Hope’s Home has come over 
the past few years and the bright future ahead. It is 
an amazing organization thanks to the board, 
donors, ministry partners, staff, families and kids.

Regards,
Todd Klink

Message From 
the Chair 
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Mason - 2 years old. 
The first little while he was at Hope’s 

Home, he was in love with everyone’s 
shoes. He would go from locker to locker 

finding people’s shoes and trying them 
on and switching them up. The educators 
embraced his love for shoes and started a 

shoe project to create new learning 
opportunities for the children. 
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                              In 2019 the Provincial Leadership Team worked toward accomplishing   
                         the goals and objectives set out by the Hope’s Home Strategic Plan. 
Priority focus in 2019 were Human Resources, Financial Stability, Communications, 
Programs and Risk Management.  Following are highlights from each strategic goal:

Message from the 
Founder & CEO

Human Resources – “Purpose Led People Plan”

Training and Development is a priority focus.  
• We held a dynamic Professional Development days with our staff. In December our staff spent 

the day together focusing on “Instilling Passion and Self-Care.” This day was highlighted by 
Wayne Lee, motivational and inspirational hypnotist.  

• With the help of Canada-Saskatchewan Job Grant, management across the province were able 
to receive coaching and executive leadership training. This training is essential to professional 
growth and development.

• With our new software, HR Downloads, management and staff are receiving online training in 
human resource management and occupational health & safety.

• 2020 there is a focus of updating internal training and development for each position and an 
updated Health and Safety Plan.

• Staff Satisfaction and Retention
• 2020 will be the implementation of staff satisfaction surveys to evaluate how our employees 

are doing and what areas need attention and improvement.
• Our staff retention at the end of 2019 was 79.8% nearing our goal of 80%

Financial Stability

Provincial Nursing Contract
• Proposals were resubmitted to Saskatchewan Health Authority and Ministry of Health to    

standardize nursing funding for our provincial programs. Hope’s Home continues to fundraise 
for nursing care in our Early Learning & Childcare Centre’s, recreational program and respite.  
We did not receive this funding in the 2020-21 budget as Covid-19 has had an impact on 
health care dollars.  

• This will be an ongoing goal in 2020-21 – request for funding for provincial nursing contract. 

Increase Fundraising for Capital Expenditures by 10%
• This goal was achieved evident by our financial statements and the great success of our      

Marketing and Fundraising team!  The donations toward Prince Albert building demo and reno-
vation and expansion of supportive living was amazing!

• 2019 success in fundraising helped us set aside $250,000 in contingency fund – unknowingly 
needed now in 2020 with the Covid-19 financial impact.
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Communications - “Telling the Hope’s Home Story”

External
• The Marketing & Fundraising team had an incredible year.  With an updated website and pres-

ence in social media, our followers and awareness in the province has grown significantly.
• Videos sharing the personal stories of the Trudel family along with Quinn and Braydon’s jour-

neys have helped increase the understanding of how Hope’s Home helps children with complex 
medical needs and their families.  

• Our Facebook and Instagram posts have highlighted our incredible children, passion staff and 
impactful programs each week.

Internal
• Our Policy & Communications Coordinator with IT updated SharePoint site which houses all 

Hope’s Home documents, policies and procedures ensuring accurate, up to date information is 
available for managers and staff.  

• Staff handbooks were updated and training for new hires developed
• HiMama has been introduced as a parent communication tool for the Early Learning & Childcare 

families in Prince Albert and Warman and will be implemented provincially this year.

Exceptional Programs – Enhancing Infrastructure

Information Technology (IT)
• 2019 we implemented a new Payroll software and HRIS (Human Resource Information System) 
• 2020 we are rolling out a new Scheduling software and looking for an updated Accounting soft-

ware for 2021

Growth
• 2020 will see the 4 new beds funded by the Ministry of Social Services in Prince Albert filled
• 2020 we will continue to look for real estate to meet the needs of an Early Learning & Childcare 

Centre in Saskatoon.  This is dependent on a provincial nursing contract and affordable facility 
costs.  Ministry of Education is committed to operational funding for 90 spaced centre in Saska-
toon.  Covid-19 has delayed this project.

Facilities
• We completed the renovation of Prince Albert building 

near the fiscal year
• Analyzed our current lease at John Paul and assessed 

current mortgages 
• Looked for facility in Saskatoon to open and Early Learn-

ing & Childcare Centre

2019-20 was a successful year.  The children of Hope’s 
Home flourished under the love and care provided by our 
staff.  Together we were able to meet our goals and objec-
tives.  2020 is going to be interesting with Covid-19 and 
the impact it is having on our world.  Despite challenges, I 
am confident that we will continue to meet our mission in 
2020-21 and shine on as an example to our world, sharing 
a clear message – there is no place like HOPE!
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Early Learning & 
Childcare Highlights
Shelby Willetts - She has been working 
at the Rosewood Early Learning & 
Childcare centre for 1 year. She started 
as a Developmental worker and 
transitioned into an ECE III in the infant 
room. 
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Regina
John Paul EL&C

Rosewood EL&C
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This year our Rosewood location has been thriving. We reached a full 90 space capacity, were 
able to help welcome more families that needed medical support alongside having 
developmental workers to enhance the children’s learning and inclusion. We hired our first 
Physical Development Consultants at this location, who helped streamline communication with 
outside professionals, provide staff with extra training and be incredibly attentive to each child 
as an individual. Our staff have created many wonderful hands on experiences through project 
learning to help our children explore the world around them. 

Within our Joint-Use school, the community involvement has been ever evolving by creating 
new relationships with teachers and classrooms through reading buddies. We have been 
invited to many school activities and presentations that the children have been able to be 
involved in. We have been working diligently with the principals to help accommodate the 
children of Hope’s Home into the school system. We have been provided with extra training by 
completing TLR, Play and Exploration, ASQ training, and learning language and loving it. 

In the new world navigating COVID-19 we were given a special opportunity to provide care 
for families of essential service workers and our staff have pulled together with an abundance 
of teamwork, dedication, and open minds to embrace the new challenges placed on us as we 
navigate through tough times. 

Ashley Valentine
 Pedagogical Leader

The daycare has been met with many new successes and challenges both bitter-sweet.  We have 
had the blessing of watching some our children reach their physiotherapy goals such as taking 
their first steps into walking independently, verbalizing more, toilet training etc.  

We have also been working with outside agencies and families on supporting our senior teens 
transitioning into their next new potential placements. Although we will be so sad to see them 
leave, we are so excited for them to meet these new adventures and stages of life.

As with everywhere else we faced the new challenge of handling the COVID-19 pandemic. Once 
again, the staff showed amazing teamwork and went above and beyond to create a place that 
felt safe, while still offering fun and educational activities to support our children each day. This 
year definitely proved that when Hope’s Home gets handed a tough situation, we ban 
together and can make anything possible. I feel so honoured to work next to such a strong, 
reliant group each and every day.

Aimee Depko
 Early Learning & Childcare Manager



Agribition 2019
November 2019 had two jam packed days of 
Hope’s Home taking on Agribition. The kids 
LOVED it and got to see horses, cows,  sheep, 
and so many other farm animals. We watched a 
milking demonstration, saw some baby chicks 
hatch, and so much more. 
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Gideon - age 5.
He is ALWAYS the first to 

volunteer to help push his 
friends in their wheelchair.



Warman
EL&C
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Community engagement continues to be a priority for our centre in Warman this year. We have 
continued to expanded our connections within both of the schools in our immediate 
community, forming Reading Buddies groups, practicing safety drills together, and participating 
in holiday celebrations together. 
 
We were able to go out into the City of Warman to visit a hair salon, participate in a family fun 
day at a senior’s assisted living complex, and splash at the local spray park. 
 
In August we hosted our first golf tournament with much success. We were able to share our 
story and reach out and create new relationships within the City of Warman.
 
Our Parent Advisory Committee (PAC) has been busy putting on engaging events to promote 
a sense of community within the centre, and to raise money towards a year end celebration. In 
December all of the families were invited to come play at CJ’s Climb and Play where children 
and families were able to meet and connect outside of the centre. The sense of community is 
continuing to grow each year we are open, and we look forward to see what is in store once 
we can welcome all of our families back.

Victoria Hopkins
 Pedagogical Leader

Carson - age (almost) 2.
He has a great sense of 

humour and always keeps us 
laughing. He is also an 

adventurer, never afraid to 
try something new.



Prince Albert
EL&C
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The Prince Albert Early Learning & Childcare Centre has seen many changes over this past year! 
As always, we enjoyed a few trips to the lakes and several outings throughout the summer. 
We then said farewell to Eighteen Hope’s Home graduates in our Preschool Grad ceremony in 
August, which just gets better every year! Each child was given their awards in their little cap & 
gown, taking home their 2019 tassles. Then in true Hope’s Home style, we enjoyed decorating 
our annual Halloween doors with the kids. December was jam-packed with the Christmas 
Concert, singing our Multicultural Christmas songs first at 
City Hall and then, later for our families with a special 
appearance by Santa. December also brought with it 
some staffing changes, where we said Congratulations 
to Mickey MacGillivray, as she took on a new role as 
Regional Fundraising Manager and then welcomed 
Kristy Thompson, as the Early Learning & Childcare 
Manager and Chantal Liefso, as Physical Development 
Consultant. We said farewell to a few longtime staff 
this year and then we rung in the New Year of 2020 with 
a lot of new faces! We were fortunate to see an upgrade 
and ceiling tracking in our school age room and washroom 
for accessibility and we’re also proud to say that almost all 
of our staff are fully trained in TLR – Transferring, Lifting, 
Repositioning. March hit us with the pandemic and yet, 
I can honestly say, we are one of the most fortunate 
centres around to have staff as dedicated to the 
children as these ones. For those who recently 
came back to us, everyone is so excited to be 
back and we’re all hitting the floor with gusto. 
With the limitations in spacing, we had to get 
a bit creative and in June, we decided to 
implement an Outdoor Class for ten lucky 
5 -7 year olds, even complete with a 
portable washroom and all. 
We are so excited to see what the rest 
of 2020 has in store for us!

Kristy Thompson
 Early Learning & Childcare Manager

Micah and Everett -  both age 4.
You can usually find these 2 together … doing 

something … and by the look in their eyes, 
you can tell whether it was mischievous or not.  
They definitely keep their aunties smiling with 

their humour and little personalities.



Ben – Age 9.
Ben has been at Hope’s Home since he was 3. He LOVES all 
the aunties, but ESPECIALLY the nurses at Hope’s Home. His 
favorite trick – pulling out his G-Tube. We think it’s so he can 
get some extra love from our nurses
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Supportive Living
Highlights

Marnie Caron - An LPN in our 
Early Learning & Childcare 

centre in Prince Albert. She 
started at Hope’s Home in July 2019.



Supportive Living

This year has been both challenging and rewarding. We had 2 children transition out of our 
program, one into a loving foster family and one graduated to her adult home. We welcomed 
2 new little ones before their first birthday into our home, their first home outside of hospital. 
Our home has become a lot busier with higher medical needs. We also had a short term 
emergency placement while waiting on transition to the child’s long term home at Supportive 
Living P.A.

We had some much needed upgrades to our home, a brand new kitchen and flooring through-
out the main floor of our home. When the pandemic hit our kids were unexpectedly out of 
school 3 months early and unable to leave except for walks and drives. With the need for 
additional staff we welcomed and trained around 10 staff from daycare into our program. We 
had to put our respite program on hold and moved family visits and meetings online.

We have also had a baby boom with our staff. Eight of the full-time team members at our 
location became pregnant as well as a few casuals! This transition brought many great new 
additions to our team. It has been a very busy year but rewarding none the less. We are 
thankful that despite the many changes our kids and staff have endured they remain happy 
and healthy; though we can’t see their smiles beneath the masks the love and laughter shines 
through!

Michelle Yung
Pam Schneider
     Nurse Supervisors
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Saskatoon
Supportive Living
On of our staff nurses was approved to foster one of our babies. The Hope’s Home team 
supported the transition and we are happy to report the kiddo is thriving! 

We welcomed a sweet little boy into our home who is doing very well. He is now caught up 
on his therapy/medical appointments, attends school on a regular basis and has programming 
goals in place. 

One of our children received funding for an Eye Gaze system after more than a year of 
advocating. The device has arrived, and she is being set up for in home training allowing her to 
have a voice for the first time in her life. 
 
Two of our older children’s health status declined over the past year. Our team was faced with 
many days of uncertainty while supporting our children and families during their health crisis’. 
They have each made recoveries and we are very happy to report are living happy lives full of 
love. 

As our children continue to grow, their equipment needs have also increased. We have had 
many children fitted for new wheelchairs, as well as amazing therapeutic seating options. 
Programming continues to be a focus for the children’s quality of life. Some of our children 
partake in therapeutic horse back riding, inclusive dance class, in house music therapy, pet 
therapy on top of the many summer camps and outings our Recreational Programmers work so 
tirelessly to coordinate. 

A Make-A-Wish Trip to Texas was granted for one of our kiddos! It was life changing for him 
and staff who attended as they dined with the hippos, had a sensory experience at the zoo and 
splashed at the accessible water park called Morgan’s Wonderland. 

Our home received an additional child temporarily until Prince Albert Supportive Living 
renovations were complete. 

We continue to welcome many new staff members as employees have went onto have babies, 
go back to school, or pursue other career endeavours. Our team is thriving with positivity and 
has truly shown what family means during our new Covid reality. Our staff came together for 
our children to ensure they felt as much love and security that only a family could provide. 

Meagan Hoffman
 Nurse Supervisor

16 |



Prince Albert
Supportive Living
This past year consisted of travel, renovations, a program expansion and a pandemic. 

Six staff members accompanied two children to Orlando Florida for an action packed eight-day 
joint Children’s Wish trip. The group visited Disney World Parks and Universal Studios where 
they were treated like a prince and a princess, rode on many accessible rides, met many 
characters, and skipped every line within the parks! A day was also spent in the sun and sand at 
the beach and in the ocean. Despite some illness experienced by both children and staff, 
amazing memories and scrapbooks were made on this once in a lifetime trip. 
 
Supportive Living underwent a major renovation which included adding an additional room 
previously used as Early Learning & Childcare space. The new space is now entirely wheelchair 
accessible including a wheelchair accessible shower, an automatic door, and accessible 
cupboards, drawers and sinks. The have currently expanded to include 6 children and an 
additional Recreational Programmer and five additional Developmental Workers. 

The COVID-19 pandemic has been challenging for the children, families, staff, and the program. 
Despite these challenges children, families, and staff collaborate to make positive change the 
way things are done to ensure the best interests and health and safety of each child is being 
met.  

Nicole Shephered
Jena Baldrey
     Nurse Supervisors
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Payton Boese - age 3
Having Payton in a classroom is liking having an extra staff 
member. She’s always lending a hand to an aunty, nurse, or 
most importantly, to a friend. She is an absolute pleasure to 
have around.

Thomas Trudel- age 2
Thomas came to live at Hope’s Home in 2019. He truly is a little 
gem who loves his standing frame.

Vicki Parenteau – LPN in Supportive Living Prince Albert.
She was the first nurse hired back in 2013.

Joy Robin -  An ECE at Prince Albert Early Learning & 
Childcare from 2014-2018.



Prince Albert Renovations
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Our Prince Albert renovations started in Winter 2019 and it was finally 
completed in May 2020. Our staff were so excited to welcome new faces and 
provide even better care in this incredible new space.
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Affinity Credit Union matched all donations up to $50,000 to go 
towards finishing our Prince Albert rennovations.

Jim Pattison Children’s Hospital provided a grant of $150,000

A huge thank you for the support 
we received for the PA renos.

Malcolm J Jenkins 
Family Foundation

Malcolm Jenkins, the SWTS PA title sponsor and the PA Golf 
Tournament title sponsor, donated another $150,000 from his 
family founation.

Telemiracle donated $76,000 to go towards new equipment 
for our Supportive Living Home.
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“Now that Thomas is living at Hope’s 
Home full time, we’re prepared to spend 

time with him, and when we do spend 
time with him now it’s quality time. We’re 

parents, we’re not caregivers. He has 
access to the proper chairs, the 

recreational therapists, developmental 
workers, and the nurses. They have 

standing frame, so just today I seen him 
for the first time standing; I’ve never seen 

that before, so that’s pretty cool. He’s 
getting the things here that he wouldn’t 

get at home.”

                            - Ivan and Shianne Trudel, 
                                    Thomas’s parents.

  Thomas Trudel
The 2019-20 year brought many challenges to the 

Trudel’s and their little boy, Thomas, who was born 
with a genetic condition that has no other known case.

Thomas’ unique story inspired us to share his journey 
and how Hope’s Home is able to support the family. In 

June 2019, right after we published part 1 of their 
Early Learning & Childcare story, Thomas was brought 

into the care of Hope’s Home full time at our Prince 
Albert Supportive Living home. A part 2 was then 

published in January 2020. 

Today, we are so proud to report that Thomas is 
thriving in his new home with his Hope’s Home family.

To watch the full video, please visit our website.
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https://hopeshome.org/a-hopes-home-story-the-trudel-family/


Fighting For Change
Thomas reminded all of us that not only are our services desperately needed in the community, but 
also that are voices are needed to fight for the rights of these families.

“If children are in the foster system they are funded through social services; the funding is already 
there. It’s a little bit different process and a little bit easier process in my opinion. For biological 
families to get to Hope’s Home, or places like Hope’s Home, there is not that funding available and 
it is very rare that the Health Authority does give funding to families like that for 
situations like this. But I just knew from talking to Ivan and Shianne, that giving their child up to 
the Ministry of Social Services was not an option that they were willing to do, and I don’t feel like 
that is an option that any parent should ever have to deal with.
... 
“Thomas’s life is a legacy. He’s a little boy who’s two years old who is breaking down barriers and 
changing the healthcare system. These kids are our family, we are protective of these kids. These 
kids mean the world to us and our goal each and every day is to give them the best quality of life 
that we can.”

- Nicole Foy, Nurse Superivsor at Supportive Living Prince Albert.

Thomas with his 
sister Ella.
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Human Resources Highlights

22 |

With 250+ employees, HR practices are integral components at Hope’s Home. Goals for HR this past 
year included building a foundation for HR and determining a strategic plan for the department.

Development began with the Senior Manager of HR (hired mid-2019), who has welcomed one 
permanent Admin and a temporary intern to the department within the last quarter. This new HR 
Team has worked to increase efficiencies and supported HR practices across the province.

Highlights

• Information Systems/Resources - Various new online systems are in development stages, with planning 
either led or supported by HR. Full deployment for use is projected to occur in the next fiscal year. 

• Documentation/Training - All departments, in cooperation with HR and Communications, have been 
improving internal documents and implementing necessary training to achieve standards. Priority areas 
include health & safety, hiring, onboarding, orientation, staff handbook and       documented guidelines 
for various processes. 

• Communication - HR has collaborated with various levels to assess and determine effective  methods and 
channels for communication, defining departments and recognizing teams within them.

• COVID-19 - In response to the COVID-19 pandemic, Hope’s Home had no choice but to lay off several em-
ployees within our Early Learning & Childcare operation, as well as adapt policies and procedures tempo-
rarily to adjust to the situation. 

• It is projected that over 50% of the laid off workers will be back to work by the end of June 2020, with 
the hope that we can resume regular staffing by August 2020. 

Goals for the Upcoming Year

• HR Systems – finalize and implement systems to end users
• Recruitment/Retention – seek out new resources to support hiring and retention
• Documentation/Training – continue to assess and update
• Performance Management – define performance management and compensation
• Department Growth – identify future strategy for growth of department

Core Concepts for HR Development

Define                        Support                          Evaluate                            Lead    
Define and 
communicate 
expectations of the 
organization, ensuring 
understanding and 
compliance.

Support leaders in HR 
functions, promoting 
growth and acting as a 
resource for organization-
al information. 

Understand current 
statistics and governing 
requirements as well as 
future needs and develop-
ment; determine solutions 
where needed. 

Determine best practices 
for HR, collaborating with 
Executive Team to 
determine direction and 
growth for success



Fundraising & Marketing 
Highlights
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This year the Fundraising and Marketing department expanded our team, adding the Marketing & 
Communications Assistant and Regional Fundraising Manager. The addition of these positions allowed 
for a larger focus on marketing and fundraising respectively. The growth of the department gave the 
Senior Manager of Fundraising and Marketing more opportunities to expand corporate partnerships 
and increase awareness for events. These factors contributed to our fundraised dollars increasing by 
$500,000, with a grand total of $1.3 million. 

This year’s main fundraisers consisted of Swinging with the Stars Regina ($280,000), Swinging with 
the Stars Prince Albert ($110,000), the Prince Albert Golf Tournament ($18,000), and the Warman 
Golf Tournament ($6,000). As you will see on the coming pages, 2019-20 was also a year of amazing 
support from our donors.

We began working with a donor recognition program called GiveMagic this year that once fully 
implemented, will be able to direct message our donors to tell children success stories and make 
specific asks for donations. 

Marketing took a huge focus this year with the expansion of our team. We worked closely with 
Strategy Lab Marketing to create an improved website that better reflects our organization. Our 
social media presence grew on all platforms including creating more content on LinkedIn. A stronger 
focus in this area has allowed Hope’s Home to tell more of their story, connect with its followers, and 
show appreciation to our donors, staff, and children. 

Communications was another focus this year and our department was quick to jump in wherever 
necessary to help out. This has included assisting in creating training documents and educational 
items for staff. Due to the COVID19 pandemic, we also took over the Policy & Communications 
department to help out with policy creation and implementation as well as handbooks while Katya is 
on maternity leave.

Overall, it was a great year for our department filled with growth and accomplishments, and an 
ambitious set of goals to achieve in the next year with this new team!



SWTS Regina 2019 
raised over $280,000 

for Hope’s Home. Then 
in March 2020, SWTS 

Prince Albert raised over 
$110,0000 in their first 

year!

$390,000!
TOTAL!
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#WeHaveHope
COVID-19 was a tough hit for Hope’s Home. However, in the midst of all the chaos, we managed 
to see some incredible outcomes. To showcase that, we started a campagin on Social Media 
called #WeHaveHope where we shared stories that brought some light to this dark situation. It 
inspired our Early Learning & Childcare centres to write messages of hope outside on the side-
walk and on posters. It highlighted community members and the amazing things they were doing 
for our city in the forms of donations, resources, and content. And our managers witnessed their 
staff go above and beyond the call of duty. 
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Jenna Bocking -  
A Developmental Worker 

at our Saskatoon 
Supportive Living Home. 

She’s been working at 
Hope’s Home for 2 years.



Gene’s Realty Partnership

Thank you to our Donors
$2,000 +

$10,000 +

$5,000 +

• Adam Schmalz
• AGT Foods
• Ambrose Grocery
• Bold Dance Studio
• Boston Pizza Foundation
• Briant Van Lee
• Bryan Construction
• Clifton & Associates
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$50,000 +

Along with being our Title Sponsor for Swinging With the 
Stars 2019, they matched all donations made that night, 
adding in $87,000 to our total.

• Concentra
• Connor Clark & Lunn
• Destination Leadership
• Great West Life
• Greystone
• MediFax Properties
• Michael Lypchuk
• Pasada Development

• Andy Trudel
• City of Prince Albert
• Conexus
• Edward Jones
• Farm Credit Canada
• Frank Dunn Toyota

• Gary Drummond
• Gary Leontowicz
• George Chami
• Monette Farms
• Scotia McLeod
• Village RV

• PCL Construction
• Provincial Audit
• Riverside Dodge
• Sean Gross
• South Saskatchewan 

Community Foundation
• The St2dio
• Trudel Autobody



Grant Appreciation
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We were lucky enough to receive multiple grants throughout 
the 2019-20 year that helped fund our programming

• Affinity District Council for Respite Regina ($15,000)
• 2019 Community Grant Program Prince Albert ($4,000)
• Canada Summer Jobs ($27,000 across the province)
• City of Regina Social Developmental Grant for Respite ($15,000)
• Can Sask Job Grants ($44,836)
• Effective Executive Grant (14,666)
• Reggio Emilio Study Tour ($2,966)

$60,000
Summer Program for all locations - $10,000
Recreational Program - $25,000
EL&C Nursing Costs - $25,000

$50,000.
Went towards our Respite and Recreational 
program

Casey and Tessa - both age 4
Looks like these two are schooling nurse Nancy on how to really play with farm animals. 
But because both of them are such gentle souls, it will be in the nicest way possible.  

Nancy Mack - An LPN in the Early 
Learning and Childcare centre 

in Prince Albert. She started at 
Hope’s Home in 2018.



Financial Highlights
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Financial Highlights
The revenue and expense information is summarized from audited financial statements. 
Our audited financial statements are available on Hope’s Home website.
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https://hopeshome.org/about-us/governance/#financials


An Incredible Year
Hope’s Home would like like to thank all our amazing staff from our ECE’s, Developmental 

Workers, Physical Development Consultants, Managers, Nurses, and Recreational 
Programmers, both part time and full time - for making this such a successful and amazing 

organization. 
With our hearts full of passion and love, next year will only be better. 
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